
 

Teaching and Teacher Education 
Division K AERA 

From the Vice President 

Dear Division K Colleagues, 

 
It’s hard to believe that two months have passed since we 

wrapped up AERA 2015—incredible how time speeds by, 
whether one is having a good time or not! It was great to 
receive positive feedback from many of you about Division K’s 

2015 program—our section chairs worked diligently and 
thoughtfully to ensure a coherent, interesting, and substantive 

program, so they absolutely deserve every pat on the back.  
 

Highlights from Chicago include a bustling business meeting 
where we “broke the mold” by participating in collective, on-
the-spot research around the criticisms of university-based 

teacher education. Program Co-Chair Roxanne Miller tells 
more about the process and the findings. Thanks to all of you 

for participating either in person, or online after April 17th—

and thanks to all 269 members who attended the business 

meeting!! Yes, we broke the attendance mold too.  

S U M M E R  2 0 1 5  

In This Issue 
 

Program Co-Chair Message: Teacher 

Educators Talk (p. 3) 

 

New Faculty Seminar: Supporting 

Emerging Scholars to Transform  

the Profession 

 (p. 8) 

 

Graduate Student Seminar: Building 

Professional and Personal Networks 

(p. 10) 

 

T.E.A.C.H. Seminar: Positionality 

and Catching Sense (p. 12) 

 

 

2015 Award Recipients (p. 13) 

 

 

 

 



 

 

2 

DIVISON K  SUMMER 2015 

It was great to reconnect with Division G and 

jointly host a jumping after-business-meeting 
party. Many thanks to Elizabeth Moje, VP of G, 
for being a wonderful collaborator and fun co-

host…can’t wait until next year when we can do 
it again. 

 
The business meeting also gave me the 

opportunity to ask members’ opinions about 
some initiatives I have been considering: re-
vitalizing Division K’s mentoring program; 

setting up a buddy system for new attendees or 
international colleagues; organizing spaces 

during the next annual meeting for members to 
just gather, catch their breath, and talk together 

about things that matter to all of us. Response 
from folks in the room was overwhelmingly in 
favor, so I will be working on all three 

possibilities and will get back to you all very 
soon, especially about the mentoring idea since 

proposals will soon be due.  
 

We also spent some time talking about annual 
meeting 2016. It will be AERA’s 100th 
anniversary and therefore an extra special 

meeting. In keeping with the significance of the 
event, Division K should do some special things 

too, and I invite ideas from you for ways in 
which we can help AERA mark the occasion. I 

am also interested in raising some extra funds to 
support additional events—or expand existing 
activities. Members at the business meeting were 

not so enthusiastic about the thought of selling 
specially designed Division K tee-shirts that we 

would all wear to the 2016 business meeting (my 
goal is 300 attendees at least) so I am in the 

market for other fund-raising options .  
 

Our pre-conference seminars were well 

subscribed (in fact we had many more applicants 
than we could accommodate—an example of 

activities we could think about extending next 
year) and participants were unanimous in their 

praise. The inaugural offering of T.E.A.C.H.—
Teaching for Equity, Action, and Change in 
Higher Education—was a big success; advanced 

doctoral students aiming to develop themselves 
as teacher educators appreciated the keen focus 

on the intersection of teaching, research, and 

social justice. My deep thanks go to all the 

Division K colleagues who selflessly 
contributed their time to serve as presenters, 
mentors, teachers, supporters, and very wise 

sages in these pre-conference seminars. The 
love and commitment they show to emerging 

scholars, our profession, and the Division is 
admirable and beyond measure! To see who 

these remarkable folks are, please see (below) 
descriptions of the pre-conference activities.  
 

Speaking of remarkable, Division K awards 
for exemplary research and scholarship went 

to an exceptional group of individuals whose 
imagination breaks the mold in myriad ways. 

Please read on for descriptions of their 
groundbreaking, provocative, and truly 
exciting work that so impressed award 

committee members. Congratulations to all of 
you—you make us so proud. Many, many 

thanks go to all the award committee chairs 
and members—I so appreciate your serious 

review and careful consideration of all 
nominations. Thank you also to nominators 
for forwarding the good work of colleagues. 

 
Finally, you will be happy to know that 

Division K has, in the past year, doubled its 
Facebook membership numbers—now 1938—

and climbing! Our members are clearly very 
active on Facebook and also on Twitter. This 
is just another indication of the high level of 

engagement among members who are very 
enthusiastically sharing and connecting with 

each other across Division K. This is really 
great to see, thank you all for your energy and 

participation. Eager to join? Chester tells how. 
 

I look forward to hearing from you and 

receiving ideas for the 2016 meeting. I 
encourage you to submit proposals to Division 

K so we can have a strong showing in 
Washington D.C. next year. Do keep in mind 

the call for alternative formats and innovative 
ideas around the notion of public scholarship 
and research. I wish each of you a peaceful, 

productive, and rejuvenating summer. 
 

lin 
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Teacher Educators Talk 

Back  Roxanne Greitz Miller 

Division K Program Co-Chair 

Chapman University 

At our Division K business meeting, we took things to the 
next level on last year’s theme – Not Business As Usual – and 

embarked on some original research with the members in 
attendance as well additional ones who responded after the  

    meeting electronically. Prior to the meeting, the following 
questions were posed by our Vice President, Lin Goodwin, as points 

to consider: 
 

 Of the many criticisms leveled against 

university-based teacher education/teacher 

educators, which do you feel is most 

warranted?  

 Of the many criticisms leveled against 
university-based teacher education/teacher 

educators, which do you feel is least warranted?  

 What is one thing you think we should do to 
address the negative perceptions of university-based  
                         teacher education/teacher educators? 

 
During our meeting, attended by 269 people (thank you!), members considered these questions and 

were able to enter their open ended responses via 
electronic polling, using either URL or QR code. After 
the meeting, the URL was distributed to the entire 

Division K membership for additional participation, and 
it was posted to our social media links as well. Polls 

were left open for a week after AERA, and, once 
closed, the open-ended responses were categorized into 

common themes and tabulated. Between 451 and 564 
members responded to each question. 
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Most warranted criticisms, according to member respondents 

 
For this poll question, a total of 564 members responded. Comments were categorized into major 
themes and representative comments for each are shown below: 
 

Major themes/representative comments subsumed N 

Poor collaboration/disconnect between K-12 schools and TE Programs/Faculty 

 Disconnect between TE programs/faculty and current school practice (127) 

 Poor collaboration between K-12 schools and TE programs (85) 

212 

Lack of rigorous research on effectiveness of TE practice  82 

Need more diversity in TE workforce & coursework 82 

Quality of Field Experiences/Field-based Support 

 Poor mentoring of graduates once teaching in classrooms (32) 

 Lack of coherence/connection between TE coursework and field experience (20) 

 Poor quality of cooperating/master teachers (17) 

 Weak field experiences for candidates (6) 

75 

Quality of TE Program  

 Lack of content rigor/rigorous preparation in TE programs (40) 

 Quality of candidates admitted (11) 

 TE programs mandated to be short (1-1.5 years); curriculum set by state/gov't. (14) 

65 

Quality of TE Faculty 

 TE faculty do not "practice what they preach" (27) 

 TE faculty who lack extensive personal experience teaching in K-12 schools (13) 

40 

Other comments not represented by above 8 

Total 564 

 

Chart 1. Most warranted criticisms of TE, poll results. 
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Least warranted criticisms, according to member respondents 

 
For this poll question, a total of 477 members responded. This question generated the most 
consistency between open-ended responses. Comments were categorized into major themes and 
representative comments for each are shown below: 

 

Major themes/representative comments subsumed N 

Superiority of Alternative Pathways over Traditional Programs 181 

That Teacher Preparation Does Not Matter 164 

Criticism of Expertise of Teacher Educators 55 

Admission Standards for TE Programs Are Significantly Lower than Other Professional Programs 32 

Curriculum is Irrelevant 25 

Candidates Do Not Require Four Years of Preparation 12 

Poor K-12/University Collaboration 4 

Other comments not represented by above 4 

Total 477 

 

Chart 2. Least warranted criticisms of TE, poll results. 
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What is the one thing we should do, according to member respondents 

 
For this poll question, a total of 451 members responded. This question elicited the widest variety 
in open-ended comments, which were categorized into major themes and representative 

comments for each are shown below: 
 

Major themes/representative comments subsumed N 

Better Articulation of Successes (53) 

 Make clear the importance of qualitative as well as quantitative data on effectiveness (60) 

 Demonstrate that graduates are effective teachers (20) 

 Communicate proactively with the general public, media, PTO's (16) 

 Public relations campaign (14) 

 Work with teachers to help them promote their successes (4) 

 Get discussions into popular press (4) 

 Demonstrate that programs are guided by some aim (1) 

 Reframe the conversation (2) 

 Do the right work--and let everyone know about it (1) 

 Engage that there is no manufactured crisis (5) 

180 

Political Activity/Activism 

 Communicate proactively with legislators and elected officials about TE issues (139) 

 Elect politicians who truly understand our work (1) 

 Political activism (1) 

 Revolution (1) 

142 

TE Program Reform 

 Reform our programs to align with best practices (13) 

 More rigorous research (and build on past findings) (12) 

 Have consistently high standards in TE (9) 

 Look inward and make substantive change (6) 

 Change the TE model (6) 

 Ground our practices in learning - our own & students (5) 

 Consider alternative TE structures (4) 

 Teach classroom management (3) 

 PD programs for teacher educators (2) 

 Improve our program implementation as well as evaluation (2) 

 Raise standards for entry into teacher preparation (1) 

 End "tradition", collaborate, transform (1) 

64 

School district partnership reform 

 Form authentic partnerships with schools and districts (20) 

 Build more clinically rich/apprenticeship models (14) 

 Build strong relationships with partner schools (10) 

 Be more credibly connected to the service of schools (6) 

 Engage with partners and stop running from data (5) 

 Learn to work collaboratively within and beyond the university (5) 

 Continue to support graduates into first years (1) 

61 

Other 4 

Total 451 
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Chart 3. What is the one thing we should do to address negative perceptions, poll results. 

Better Articulation of 

Successes, 180 

Political 

Activity/Activism, 142 

School district 

partnership reform, 61 

TE Program 

Reform, 64 

Other, 4 

Better Articulation of Successes

Political Activity/Activism

School district partnership reform

TE Program Reform

Other

We would like to thank all of our members for participating in the poll and for sharing their opinions on these 
topics. As Division K moves forward with future newsletters and in planning for next year’s conference in 
Washington, D.C., we hope to address your suggestions of the relevant criticisms of TE, and actions we can 
take to confront them, with information and sessions that will intersect with your perceived needs and support 

quality teacher education in 2016 and beyond. 
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AERA New Faculty Pre-conference  

April 15th and 16th  
 
The Division K New Faculty Pre-conference included 30 new faculty members from across the 

United States and Canada, representing a wide array of institutions. For many, the pre-conference 
was a return to AERA as a faculty member after attending for several years as a graduate student. 

For others, the pre-conference served as an introduction to the Annual Meeting. And for the 
facilitators, Rich Milner (University of Pittsburgh), Clare Kosnik (University of Toronto), Valerie 
Kinloch (The Ohio State University), Tom Dana (University of Florida) and Renée Clift 

(University of Arizona), the pre-conference was an exciting opportunity to meet the scholars who 
will transform our field through their enthusiasm and research. 

 
On Wednesday evening the pre-conference focused on 

learning about each participant’s contexts, current successes 
and any concerns. We all learned (among other things) that 

some people had mentors, some were expected to take on 
major responsibilities, some were adapting to very new 

social and cultural contexts, some were not located in 
colleges of education, some were already very successful 
grant writers, and that some were caring for families while 

beginning their new careers. The next day we divided into 
four discussion groups that were organized by a facilitator: 

 
1. Maintaining one’s identity and commitments while adapting to academia; 

2. Publishing and planning a research agenda; 
3. Balancing life and work commitments; and 
4. Working toward promotion and tenure. 

 
Each participant was able to sit in on two discussions. We concluded the pre-conference with each 

of us sharing one thing (one take away) that was important for us.  There was general agreement 
that the future of Division K scholarship is in good hands, that the opportunity to share across 
universities was invaluable, and that the pre-conference was a safe space to share personal as well 

as professional experiences that affect new academics (and some of us older academics as well). 
 

New faculty comments included statements such as: 
 

Thank you everyone for your time, especially the excellent 
facilitators we had. Everything went really well and I personally 
had an amazing time and learned a lot from all of you. These 

are important moments in academia.  
 

Thank you so much for organizing this Division Pre-conference 
for new faculty. I am inspired, thankful and grateful. It was a 
truly enjoyable time and it also gave me a comfort because I 

know that there will be someone who is willing to help me out 
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when I need help. 
 

In reflecting on the experience, facilitators noted the importance of: 

 

 Learning with extraordinarily committed scholars to advancing what we know (and how 

we know it) in teacher education.  

 Developing relationships with the next generation of teacher educators who will 

transform the field in meaningful ways.  

 Being able to listen to the various voices and perspectives in the room about the 

importance of teaching, research, service, and mentoring activities 

 Having an opportunity to make connections with others—those I already knew and 

those I met for the first time—and having open conversations about building and 

sustaining an academic network of colleagues 

 Leaving with goals in mind—that is, hearing everyone talk aloud about what they will 
leave the workshop thinking about and seeking to try-out or implement 

 Knowing that if the young scholars in attendance are in any way representative of the 

ones we could not accept for the session, Division K will be a respected force in 
understanding and promoting equitable pedagogy with prospective and practicing 

educators. 
 

We will be holding the pre-conference again 
next year at the 2016 American Educational 

Research Association annual meeting, 
which will be in Washington, D.C. A call 
for participants will be in the newsletter 

later this year, but the general requirements 
will be the same. Division K new faculty 

members will be asked to submit a two 
page letter of application that includes: (a) 

academic background; (b) position and years 

of service; (c) research interests and  
     methodological approaches to research; and (d) one or two 

problems or issues in transitioning from being a 
graduate student to the role of faculty member.  
 

This year positions filled quickly and we had over 
20 people who were on a waiting list. We 

recommend that people apply as early as possible. 
We look forward to meeting next year’s new 

scholars. If you have any questions or want more 
information, please contact either Clare Kosnik 
(clare.kosnik@utoronto.ca) or Renée Clift 

(rtclift@email.arizona.edu). 
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On Wednesday, April 15 and Thursday, April 

16, 2015, Division K sponsored its annual 
Graduate Student Seminar. A group of 32 

bright, motivated, and committed emerging 
scholars came together to talk about the work 
of teacher educators. They came from private 

and public institutions of higher education 
across 23 states. Teacher educators Cynthia 

Dillard (University of Georgia), Kevin 
Kumashiro (University of San Francisco), Susi 

Long (University of South Carolina), and 
Mariana Souto-Manning (Teachers College, 
Columbia University) facilitated the time they 
shared. 

 
During these two days, graduate students had 

the opportunity to consider the larger context 

of teacher education, present their work, forge 
connections, and discuss scholarship, 

publishing, and grant writing. Below are some 
highlights of the 2015 Graduate Student 

Seminar. 
 
Division K Vice President, Professor A. Lin 

Goodwin (Teachers College, Columbia 
University) invited seminar participants to 

consider the work of teacher education and their 

responsibilities as teacher educators within a 
context of an open market approach to teacher 

preparation. She made visible the urgency to 
defend teacher education—to “stand up, speak up, 
speak out for teachers and teacher education.” She 

outlined some ways to get started. 
 

Emerging scholars presented their dissertation 
work in roundtables and received feedback from 

peers and facilitators alike. They presented on 
wide-ranging topics, such as:  

 arts-based teaching and teacher education,  

 the racialization of teacher education,  

 pre-service, induction and in-service teacher 

education,  

 content area teacher education, and 

 international, transnational, and 
transcultural teacher education.  

 
In listening to and learning from peers across 

institutions, graduate students came to see how 
individual struggles and dissertation issues are 

sometimes located within shared struggles with 
others in the profession. There were plenty of 

connections across studies and tentative plans for 

 

Pellentesque: 

2015 Division 

K Graduate 

Student 

Seminar 
Mariana Souto-Manning, 

Division K Graduate Student 
Seminar Chair 
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conference presentations and publications. 
 

Prof. Rich Milner (University of Pittsburgh), Editor-in-chief 
of Urban Education, spoke about publishing as beginning 

scholars, inspiring emergent scholars. Michael Barber from 
the Spencer Foundation talked about post-docs and grant 

writing.  
 

With the help of the seminar facilitators, graduate students 

were able to consider issues related to next steps in their 
careers (which they themselves identified): advocacy, 

engagement, the job search, job talks, opportunities outside 

the academy, etc. Establishing connections with emerging 

scholars in teacher education was a key aspect of this year’s 
Division K Graduate Student Seminar. The connections 
established during this two-day seminar have continued to 

develop throughout and beyond the AERA conference. 
 

All in all, this was a powerful experience for all! Participants 
and facilitators alike left inspired and charged. 

 
 
 

A great opportunity to 

meet current and future 

colleagues, talk ideas, 

and collaborate on 

future research. The 

seminar is a refreshing 

place to hear the 

struggles and triumphs 

of reaching career 
goals.  

  Conversations in small 

groups allowed graduate 

students to connect 

individual research 

interests to persistent 

issues in the field. The 

seminar continues a 

tradition of offering rich 

experiences for Division 
K graduate students.   

Graduate Student 
Seminar 
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T.E.A.C.H. Seminar 

Positionality and “Catching Sense” 
intentionally consider instructional materials 

and activities as tools to foster both empathy 
and empowerment. Even the most critically 
self-aware instructor armed with an engaging 

and enlightened syllabus, can become fatigued 
as she or he guides students in exploring and 

challenging social inequities. For that reason, 
the planning committee felt it was essential to 

end the seminar with a panel discussion 
responding to attendees’ areas of concern, 
especially in light of the challenge of achieving 

sustainable equity-oriented pedagogical praxes.  
This pivotal expansion of the division’s 

commitment to graduate students could not 
have been possible without the passion, 

expertise and hard work of an outstanding 
planning committee! Many thanks go to Drs. 
Kimberly White-Smith (Chapman University), 

Dianne Mark (Coastal Carolina University), 
Antoinette Linton (California State University- 

Fullerton), and Yolanda Sealey-Ruiz (Teachers 
College) for their invaluable efforts to make this 

inaugural year a huge success. We also extend 
our gratitude to Dr. Darrel Hucks (Keene State 
College) for his impactful contributions to the 

panel discussion. We look forward to building 
upon the success of this year’s seminar and 

encourage advanced doctoral students to 
consider applying for the 2016 seminar.  

 

May 15, 2015 marked an important beginning 

for the graduate students of Division K. 
Students representing a range of doctoral 
studies programs came together on that day, 

along with a stellar assembly of scholars, for the 
inaugural Teaching for Equity, Action, and 

Change in High Education (T.E.A.C.H.) 
Seminar. Specifically designed upon the 

premise that quality teacher educators are 
groomed, developed rather than spontaneously 
created, the T.E.A.C.H. pre-conference 

graduate student seminar relied on a blend of 
peer feedback, small-group discussions, and 

guidance on syllabus development to facilitate 
attendees’ growth as instructors. This two-day 

seminar for advanced graduate students who 
aim to incorporate issues of social justice and 
equity into the courses they teach, highlighted 

the ideological, emotional, and practice-based 
risks and rewards that accompany orienting 

one’s teacher identity towards having a 
transformative social impact.  

After discovering common interests and 
experiences among the group, attendees took on 
the task at hand by considering how their own 

positionality, and that of their students, is an 
inherent part of reaching their pedagogical 

goals. In order to anchor that discussion in the 
pragmatic aspects of teaching, attendees shared 

a critical incident within small peer groups in 
order to have their meaning-making around 
those classroom occurrences expanded and 

challenged, but most importantly, to help them 

imagine new possibilities moving forward. The 

evening ended on a high note and everyone 
returned the next day excited to continue those 

discussions. With an eye still towards 
facilitating attendees’ growth in developing an 
equity-based instructor praxis, considerations of 

syllabi as artifacts of such praxes took center 
stage. Here, graduate students reviewed and 

collectively assessed the strength of a sample 
syllabi based on an instructor’s ability to 



 

 

13 

DIVISON K  SUMMER 2015 

We look forward to honoring more outstanding teacher educators in 2016! 
 

Division K 2014 Award Committees and 

Recipients 

 

Gisele Ragusa  
University of Southern California  
Coordinator, Awards Committees 

This year’s AERA Division K award recipients, along with a few of their significant accomplishments, are highlighted 

on the next pages. All of the Award Committee Members and Chairs deserve the Division’s special thanks for their 

dedicated service.  

 
 
 
 

 

 
 

Outstanding Dissertation Award Committee 
Maritza Macdonald (Chair), American Museum of Natural History 

Kevin Crowley, University of Pittsburgh 
Benjamin Dotger, Syracuse University 
Clare Kosnik, University of Toronto 

Allyson L. Watson, Northeastern State University 
 

Early Career Award Committee 
Kathy Schultz (Chair), Mills College 

Edward Brockenbrough, University of Rochester 
Bob Fecho, University of Georgia 

Dirck Roosevelt, Teachers College, Columbia University 
Sandra Schuck, University of Technology, Sydney 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Mid-Career Award Committee 
Guofang Wan (Chair), Virginia Commonwealth University 
Rosalyn Anstine-Templeton, Montana State University – 

Northern 
Celia E. Johnson, Bradley University 

Jane E. Neapolitan, Towson University 
Jennifer Robinson, Montclair State University 

LaRon A. Scott, Virginia Commonwealth University 
 

Innovations in Research on Diversity Award 
Committee  

Lee Bell (Chair), Barnard College 
Thea Abu El-Haj, Rutgers University 

Maisha Fisher, University of Wisconsin, Madison 
Vera Lee, Drexel University 

 
Exemplary Research in Teaching and Teacher 

Education Award Committee 
Jon Snyder (Chair), Stanford Center for Opportunity Policy  

in Education 
Virginia Roach, Bank Street College of Education  

Tine Sloan, University of California at Santa Barbara 

Legacy Award Committee 
Celia Oyler (Chair), Teachers College, Columbia University 

Noah Borrero, University of San Francisco 
Beverly Cross, University of Memphis 
Viv Ellis, Brunel University, London 
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Outstanding Dissertation 

Award  

The Pedagogy of Teacher Activism: 

Four Portraits of Becoming and Being 

Teacher Activists  

Dr. Catone’s dissertation, The Pedagogy 
of Teacher Activism: Four Portraits of 
Becoming and Being Teacher Activists, is 
an important contribution to the field of 
Teacher Education and continued teacher 
development. His longitudinal and multi-
case study on the evolution of teachers 
who are activists and advocates for 
their students and for a just society 
won the admiration of Award 
Committee Members.  

The best way to express the 
contribution of Dr. Catone to the 
preparation and continued development of teachers is by using his own words: 
“My research is less interested in codifying the methodology behind teacher 

activism and more focused on understanding the pedagogy that undergirds the 
work. Pedagogy refers to the conceptual ethos that surrounds the practice of 
teaching. For critical educators, pedagogy is articulated through a 
commitment to education through the practice of freedom” (p. 1).   

 

Keith C. Catone  
 

Harvard Graduate School of 
Education 
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Story as an Organizing and Inquiry Tool for  

Educational Partnerships Committed to Social Justice, School, and 

Community Change 

 
Dr. Kohan’s dissertation, Story as an Organizing and Inquiry Tool for 
Educational Partnerships Committed to Social Justice, School, and Community 

Change, is an important contribution to the field of 
Teacher Education within an ecological framework 
of school, community, arts, and out-of-school 
learning experiences, which encompass students and 
teacher learning. His study provides the field with 
multiple applications of qualitative methods, using 
arts-based and action research principles, to develop 
a collection of dystopia stories – a novel culled 
from an extensive documentation process for 
capturing the multiple voices that together offer 

rich literary expressions of deep social 
commitments. In “2084” the author considers 

“Story” and “Novel” as a methodological 

approach, “that is an important vehicle for educational and arts-based inquiries, 
particularly among teachers and students whose lives are often micromanaged 
by ‘superiors,’ social structures, and policies that attend little to their lives or to 

the needs of their families and communities” (p. 8).  

 

Outstanding Dissertation Award  

Mark Kohan 
University of Cincinnati 
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Early Career Award 

Dr. Bang has a deep commitment to and has 
made many contributions to the field of 
indigenous education and to our knowledge of 
teaching and learning in the STEM field in and 
out of school contexts. Above all, her work is 
timely and significant; it is grounded in a 
robust theoretical framework that draws on 
strong empirical evidence to address significant 
gaps in the literature. Her community-based 
research design is both innovative and culturally 
responsive to the participants in her research 
projects. Perhaps most importantly, her work 
often involves educators including community 
elders, parents, and teachers as active 
participants in a process that informs 
curriculum development. Her work is likely to 
have an important impact on the lives and 

opportunities of youth, families, and communities. 
 
Dr. Bang received high praise from her nominator and referees. They cited 
her scholarship as the dominant work that examines STEM teaching and 
learning for indigenous youth. Summing up her assessment of Dr. Bang’s 

contributions, one referee wrote: 
 

“Dr. Megan Bang is among the most impressive early career scholars 

in the country, charting conceptually rich new territory around STEM 
learning, and in so doing opening up new repertoires for teaching 
practices that expand opportunities to learn for young people who have 
traditionally not been well served in our schools.” 

 

Megan Bang 
University of Washington 
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Mid Career 

Award  

Dr. Bartell’s scholarly work has made a distinct impact on the teaching of 
mathematics for social justice and pointing the way for future professional 
development approaches that will engender teaching mathematics for social 
justice.  
 
The teaching of mathematics has become an increasingly critical area for 
addressing barriers to diversity and equity not only in P-12 education, but also 
in undergraduate post-secondary education. Moreover, the committee felt her 
profound commitment to issues of equity and mathematics education has been 
demonstrated through both theory and practice.  
 
Dr. Bartell has conducted research as well as training and development for 
teachers to ensure mathematics education is equitable for and accessible to all 
learners. 
 

Tonya Gau Bartell 
Michigan State University 
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Dr. Milner was selected from a pool of outstanding candidates based on the significance of 
his teaching and research. Especially noteworthy is the prolific body of books and peer-
reviewed journal articles he has written that provide new language and approaches to 

addressing poverty, homelessness, and the 
limitations of existing education policy to serve 
vulnerable students. His critique of colorblindness 
and emphasis on the continuing salience of race in 
teacher education, curricular reform and education 
policy, is cogent and timely. 
 
Dr. Milner’s exemplary scholarship, mentorship 

and support of innovation in teacher education are 
noted: 
 

“As the editor of the journal, Urban 
Education, Dr. Milner has modeled and 
encouraged innovation in his scholarship, 
with specific emphasis on critical concerns 
facing students and teachers in inner-city 
schools. He has mentored a large number 
of junior scholars as they moved their 
manuscripts into publication – spending 

countless hours in editing and sharpening the  

         manuscripts to advance the 
knowledge base in education, 
especially teacher preparation for 
urban education.” 

 
All of the letters referred to Dr. Milner as 

a “transformative intellectual” whose work on race, culture, and teacher education 

provides “some of the most important and transformative research being done today.” Dr. 

Milner is clearly a “gifted scholar” and a national leader in urban teacher education 

practice and scholarship. 
 

Innovations in Research on Diversity in Teacher 

Education Award  

H. Richard Milner, IV 
University of Pittsburgh 
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Exemplary Research in Teaching and Teacher 
Education Award 

The selection of Dr. Sherman’s book from an 

outstanding pool of nominations is a high compliment 
to the quality and importance of her contribution to the 
knowledge and practice base of the field of teacher 
education. Dr. Sherman’s work clearly exemplifies 

AERA’s mission to “advance knowledge about 

education, to encourage scholarly inquiry related to 
education, and to promote the use of research to 
improve education and serve the public good.”  

 
Her book’s multiple strengths include: 
 

 A rare blending of the perspectives of 
multiple sources and types of research with 
personal and shared experience  

 A recursive writing style that continually 
deepened the ideas being shared 

 A gentle, but unrelenting prodding of the reader to focus and think deeply and 
differently 

 An uncovering of multiple layers and levels of equity – in the research used as 
well as in practice with both children and teachers 

 A humility that took the work that we do seriously but without personal or 
professional pretension 

 

Shelley Sherman 
Professor Emerita, Lake Forest 

College 
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Legacy Award 

Dr. D. Jean Clandinin has made significant and enormous contributions to the field of 
teaching and teacher education.  As her nomination letter explains, “Jean’s contributions 

are significant and far-reaching. She has shaped the field of teacher education in 
profound ways and in doing so shaped the lives of teachers and 

researchers in important ways.”  
 
According to the nomination committee, Dr. Clandinin “was 

an early leader in developing new ways of understanding 
teachers’ knowledge, contexts, and identities, and the 

interconnections among these three aspects of teachers’ lives. 

These conceptualizations, which rub up against the dominant 
technical rationalist narratives of teachers and teaching, 
reverberate in significant ways around the world, as 
evidenced through literally thousands of citations, as well as 
through invited presentations over the past 26 years (i.e. 85 

invited presentations since 1988).  For more than 
20 years, Jean, alongside others, has worked 
tirelessly to continue to develop teacher 
education.” 

 
Dr. Clandinin has been a prolific researcher; she has published over 215 peer reviewed 
journal articles, book chapters, and books. Many of these pieces are co-authored with 
teachers, doctoral students, and early career colleagues, indicating how productive Dr. 
Clandinin has been not only as a scholar, but as a mentor as well. In addition to her 
superb publishing and presenting record, Dr. Clandinin established and sustained the 
Centre for Research for Teacher Education and Development, which has been deeply 
embedded in the local context, but has had an extensive global reach. Dr. Clandinin’s 

contributions and influence can also be seen through her long-standing editorship of one 
of our field’s major academic journals (Teaching and Teacher Education); under her 
guidance, the journal has reached ever higher levels of esteem. 

We applaud the significant scholarly contributions of Dr. Clandinin. Her dedication to 
teachers and teacher education is an inspiration to all of us.  
 

D. Jean Clandinin 
University of Alberta 

 



 

 

  

Division K 
Membership 

Remember to invite colleagues and graduate students to 

join Division K!  Division K membership is a fantastic way 

to grow your professional network and stay informed and 

involved! 

DIVISION K  SUMMER 2015 

We encourage you and your friends to join our growing Facebook page. With close to 2,000 members, we  
                            
have the largest number of members of any 
AERA Facebook page, and our numbers keep 
growing!  
 
 Get the latest from our division vice president, 
stay updated with issues pertaining to our 
field, see how to get travel assistance to our 
annual meeting, and join in on the 
conversations that are important to our cause 
and profession. Joining is easy and free. All 
you need is a Facebook account. Then using 
the search bar, type in AERA Division K until  

            you see us or find the URL below to join.  
 

https://www.facebook.com/groups/AERADivisionK/ 
 
Once there, members post topics and issues about our field and you're encouraged to join in, like or dislike, 
agree or disagree, or add a comment. Members can also post book or journal calls, make announcements 
about internships or jobs available, or post information about a recently published book or article. We get 
comments all the time about how members are finding other members through our Facebook page. So we 
encourage members to connect with one another! In other words, help us to reimagine teacher education 
and find creative answers to compelling questions about teaching and teacher education. 
 
For additional information, contact Chester Tadeja (chester.tadeja@gmail.com), our division web developer 
for more information on our Facebook page and how to communicate with us! 

https://www.facebook.com/groups/AERADivisionK/

